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ACC CSR MAKING A  
DIFFERENCE - 2013

Total villages  
covered

132

Total population 
covered

5.95 Lakh Children
benefited through 

educational 
initiatives

18380
Children benefited 

through technology 
aided education 

initiatives 

12695

Meritorious students 
supported

666

Self Help Groups
(SHGs)

organized

737

Total savings  
by SHG Members 

` 1.53 Cr

People benefited
through health and 
nutrition initiatives

1.09 Lakh

Anganwadi  
centres supported 

102
Children  

benefited 

3186

Kitchen Gardens 
initiated during  

the year 

339

Truck drivers  
covered under 

insurance

1056

People benefited
through Livelihood

creation

17288 Care reached out to 
people living with 

HIV/AIDS 

3026

Employability 
Training  

Imparted to 

3579

People benefited
through Drinking 
water initiatives

72294

Unemployed  
youth placed  

on jobs  

2501

People benefited
through excavation

of ponds

2.72 Lakh

Total leverage 
through  

CSR projects

` 6.7 Cr

General and Special 
Health Camps 

conducted 

3273

Total  
Hand Pumps 

installed

46
People benefited

through 
infrastructure
development 

initiatives

4.35 Lakh
Disaster  

Relief Support 
provided to

8703

Toilets constructed 
for Individual 
households

330

Roads constructed 
for the community 

(in meters)

4755
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Vocational training for  
livelihood creation

SWAMINI is a self help group of eight village women 
who run an enterprise of their own. The group members 
are wives of contract workers and are trained in  
stitching and embroidery with direct guidance from 
AHEAD Gagal, President, Mrs Rajyashree Sinha. They 
started earning by making cotton gloves for Gagal 
employees working for three hours each day, earning as 
much as ` 3500 per month. 

Soon SWAMINI members got orders for stitching 
reflective vests for all Gagal employees including 
contract workers. This was of mutual benefit as 
employees benefited in terms of getting good quality 
product while SWAMINI members increased their 
sustainable livelihood.

This initiative enabled women to become financially 
independent with huge respect at home. It has given 
them confidence to earn their living, and has enhanced 
their status and confidence. “Now I do not have to 
depend on my husband for small needs of myself  
and my children”, says Sangeeta, a member of the 
SWAMINI group. 

Seema, another member of SWAMINI says, “I am  
living with my parents after getting divorced from my 
husband. I have a school-going daughter. My association 
with the group has given me confidence to earn my  
living, and not be a burden on my ageing parents. I am 
able to provide education to my daughter in a better 
school after getting encouragement and support  
from ACC”. 



KYMORE

Bridge education for  
rural school children

It was a distant dream for school students of Amehta and surrounding villages to succeed in Board examinations with  
first division. There were no competent teachers in schools to teach the three critical subjects of Maths, Science and  
English, and parents were unable to afford private tuitions for their children due to low income. 

Kymore intervened to provide private tuitions to village 
students by means of Bridge Schools. Teachers in these 
schools are educated youth from the same villages. 
Teachers are provided with reference books, dictionaries 
and students are provided with note books, and 
stationery to fill gaps. 

Bridge Schools hosted by ACC Kymore are operating  
in five villages of Kharkhari, Amehta, Amuwari, Kalhera 
and Khalwara providing valuable education to almost 
550 students studying in Grade 1 to 10. The success 
rate of students in the examinations has gone up 
dramatically with majority of the students scoring  
marks in the first and second division. Representation 
of girl-students in these schools has improved as  
well. Through Bridge education first class students  
have increased by 18% and second class students by  
26% in one year.

Status of the Bridge Schools, Kymore

S. No Name of the Village No. of 
centres 

Total no. of 
students 

1 Amehta 2 85 

2 Kalhera 2 65 

3 Kharkhari 2 155 

4 Amuwari 2 77 

5 Khalwara 1 65 

Beneficiary Speak:
I am Alisha Bano. My father Abdul Hamid Qureshi  

could not afford quality education for me. With the support of  
ACC Kymore, I have been able to secure 83% marks in Class 10.  

I wish to study further, and ACC is fulfilling my needs for 
further education. I am grateful to ACC.
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Agricultural interventions  
help farmers

Krishna Kumar Gurjer is a small farmer from Bhavpura 
village located close to Lakheri Cement Plant in Bundi 
district. With limited qualification Krishna was unable to 
find employment for a long time. 

But Krishna was lucky to get an opportunity to attend a 
training program on “Farming with New technologies” 
organized by Lakheri with the help of Krishi Vigyan  
Kendra, Bundi. Through training programs and regular 
farmers’ meets, he learnt improved methods of farming  
like vermi-composting, drip/sprinkler irrigation, soil 
sampling and seed quantity and quality estimation  
methods. 

With support from ACC, Krishna started his own  
vermi-compost pit with government subsidy. He  
started drip irrigation as well. Soon Krishna could grow  

multiple crops in both seasons, while saving on cost  
of inputs. Overall, he has realized 100% improvement  
in crop productivity within a limited period of  
two years. 

With his savings, Krishna purchased additional two  
hectares of land and developed an agricultural farm.  
The Department of Agriculture, Government of Rajasthan 
awarded Krishna with an amount of ` 10,000 and  
a Certificate for the “Most Progressive Farmer of the  
year 2013”. 

Hand-holding support from ACC helped Krishna regain  
trust in his occupation. He is overwhelmed with the 
company’s support and encourages other farmers to 
participate in training programs regularly organized  
by ACC.

LAKHERI



TIKARIA

Women empowerment through 
livelihood generation

In the six villages of Gauriganj in the district of Amethi  
in UP, agriculture is the chief occupation of the 
people. With small-sized land-holdings, villagers have 
limited means for survival. Society is traditionally 
male dominating and with no financial independence,  
women have no voice or choice, besides household 
activities. 

ACC Tikaria identified that one of the ways to  
empower women was to make them financially 
independent. Women could engage only in activities  
that they could do while staying at home. With the 
support of the NGO partner, Panchan Research and 
Biotech Sansthan, ACC initiated a project on goat 
rearing. The high yielding “barbari” variety of goats  
were provided to women along with training for  
rearing them. 

Besides this, poultry-rearing, piggery, making herbal  
tea, grinding of spices are popular activities. ACC 
could then identify interest groups of women. With 
the engagement of the Gram Pradhan, groups were 
formalized into Self Help Groups (SHGs). 

14 SHGs involving 145 SHG members exist in six  
villages. SHG members are majority women, including 
the underprivileged and widows. ACC hopes to bring 
prosperity into the lives of rural women by making  
them empowered.
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Self Help Groups
support women

Community women at Kudithini demonstrate that by 
working together, through ‘Self Help Group’ (SHG), they  
are getting empowered and financially secure.

This good work began with Kudithini’s project MAHILA 
SWASAKTHI which focuses on formation of SHGs with 
rural poor women and federating them into a village 
level organization. These organized women do leverage 
from government’s anti poverty programmes for their  
economical empowerment. They also address community 
issues such as issuance of ration cards, NREGS job cards, 
pensions, Aadhaar cards, house sites for BPL families, 
housing and various governmental and other programmes. 
They also leverage resources from financial institutions  
like banks, NABARD etc to improve their financial  
capability and income generation activities.

Before the SHGs were established, many families were 
in debt. They were forced to borrow money from local,  
private money-lenders at high rate of interest. Today 
community women are leading their way to financial 
security. 

Nagaratna Thalli is one such example. Every day she 
guides community women in SHGs, creating awareness 
on government schemes, negotiating with panchayat  
and political leaders for village development. “She is 
the face of local women in the meetings with political  
leaders, district officials. In 2011, when ACC team came in 
contact with Nagaratna Thalli, she was extremely shy and 
did not even dare to speak.
 
Karibasamma of Kudithini village says “I am grateful for  
the support given by ACC. Today I am working with  
Karnataka Thermal Power Corporation Limited, as Junior 

Assistant and getting a salary of ` 6000 per month.  
After confirmation I will earn upto ` 20, 000/-. When I 
met ACC team in May 2013, I did not have any source  
of income nor the confidence. But with support and  
guidance from CSR team, I was groomed to take on 
the responsibility of treasurer in a village organization;  
I learnt to speak and interact with officials. And today,  
I am independent and ready to face challenges, and work  
for my community.”

These are stories of women who had no identity, but  
today have become role models in the community. Today 
there are 1375 community women who are functioning 
as members of the 98 SHGs operational in villages 
around Kudithini plant operation, and demonstrate the  
advantages of women empowerment in society.

KUDITHINI



MADUKKARAI

6

Wheels of  
change

Community analysis was conducted at Coimbatore and 
it was found that 81% of the women have completed 
school education and are interested to learn skills to 
support their family. 

As Coimbatore is a textile hub, and tailoring is easy  
to learn and practice as a trade, Madukkarai decided 
to organize Tailoring and Fashion Designing classes  
for these women. Training was started in association 
with Avinashlingam JSS with a six months programme. 
In addition, Life Skills training was also imparted.

After successful completion of the course, women 
are provided with certificates issued by National 
Council for Vocational Training (NCVT). This certificate  
enables them to get suitable work and avail of bank 
loans. On an average, women earn ` 3,500 to 5,000 per 
month, staying at home.

These classes have not only helped in creating livelihood 
opportunities for women but have also helped in 
empowering them. Shy and quiet women became  
bold and outspoken.

No.of Women trained in 
Tailoring 35

No. of Women Trained in 
fashion Designing 30

Income before training 0

Income after training ` 3,500 to 5000/-  
monthly average

No. of Own enterprise 2

No. of employed/ 
self- employed 59

Highlights:



THONDEBHAVI

Jivika Arjana -  
Income generation support

In consultation with Community Advisory Panel,  
CSR Team at Thondebhavi touched the lives of as  
many as 1440 beneficiaries in 2013 through income 
generation projects. Major projects in last three  
months include:

Sheep Rearing 
About 35 people were supported for sheep rearing. 
Buy-back facility from the supplier was made  
available to each of the 35 beneficiaries, providing  
them with an assured income ranging from ` 4000/-  
to ` 8500/- per month. 

Micro Income Generation
Under these initiatives, a developmental plan was 
designed for small shop keepers. This helped them 
identify areas of growth and expansion. Five small 
shop keepers were provided support so that they 
could expand their business. As a result, their monthly  
income has increased by ` 1000/- per month. 

Bank linkages for 10 Self Help Groups 
(SHGs)
In 2013, 10 new women Self Help Groups (SHGs)  
were formed. Out of these, 3 SHGs were linked to the 
bank, leveraging ` 5.25 Lakhs. Approximately 30 women 
benefited through this link and Leverage scheme.

Other income generation projects included:

Sr. No. Activities No. of beneficiaries

1 Making Paper bags 20 women

2 Jewellery 20 women

3 Agarbattis 20 women

7



WADI

Clean and safe drinking water through 
community water centres

Water is precious and scarce in Gulbarga district. The 
situation in neighbouring villages of ACC Wadi and  
Wadi town is no different. For many years, the Community 
living in this area has been facing scarcity of drinking  
water. Shortage of drinking water and general insanitation 
around the existing water facilities pose a health hazard, 
and had become a major concern. Private distributors 
of filter water had mushroomed. Though they provide  
clean drinking water but it is not affordable for weaker 
sections of the community. Water borne diseases are 
rampant in this area.

ACC Wadi stepped in with help and arranged for supply  
of drinking water from its water purification plant meant 
for supplying drinking water to ACC Colony. But it was 
impossible to reach out to all community members.  
Therefore to address the issue, a pilot initiative of  
community water centre through a self sustaining water 
treatment plant (Reverse Osmosis plant) was taken up 
during 2013.

ACC in partnership with Nandi Community Water Services 
Pvt. Ltd. (NCWSPL) and Municipality of Wadi implemented 
a project for community water centre. The objective of 
the initiative was not just limited to providing access 

to safe drinking water, but also to enhance awareness 
and education of the local communities with regard to  
safe drinking water and associated issues. ACC played key 
role of facilitating all stakeholders to forge a partnership. 
To ensure sustainability of the initiative, responsibility of 
various aspects of installing, operating, maintenance and  
role of NCWSPL is defined. Town Municipal body has  
committed to provide land, bore well and electricity 
connection free of cost.

The pilot community water centre at Tanda ward of Wadi 
town was successfully launched and has been running 
for past eight months. The capacity of water filter is 1500 
liters per hour. Clean drinking water is now available to 
the local community at an easily accessible distance and 
at very affordable rates. People take water in 20 litre water 
bottles which they buy at ` 5 only i.e. @25paise/litre. One 
community water centre is capable to serve 250 families  
in a day.

With learning from the pilot initiative this model of 
Community Water Centre is being further strengthened to 
make it thoroughly sustainable. ACC Wadi is in process of 
replicating these Community Water Centers to other areas 
in the community.
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BARGARH

Youth Resource Centres (YRC) are promoted in 
this region as part of Sustainable Community 
Development Project(SCDP). Through YRCs, young  
men of the community are exposed to different  
training programmes aimed at awareness, capacity 
building, and livelihood and income generation. 

Denath Saa, a member of Azad Hind Yuvak Sangh, YRC, 
owns five acres of dry land. He used to practice paddy 
cultivation during the rainy season but the income  
was not adequate to support his family. 

YRC gave Denath an opportunity to get trained 
in agricultural techniques. He was motivated to 
experiment and try new techniques in farming. Through 
the SCDP, he obtained Red Lady Papaya seeds sourced 
from Agriculture Institute, Bhubaneswar. Though 
the first time survival rate of the plant was 50% only,  
Denath was able to get eight quintals from the  
remaining 50%. He earned a profit of ` 18,000 from  
this produce which motivated him to try new varieties. 

Denath was then taken to exposure visits to a banana 
plantation. He was interested to cultivate this product 
and was then provided with tissue culture on loan  
under SCDP. He cultivated one acre of land, with an 
investment of ` 25,000 and made profit of ` 18,000 in 
first year and ̀  30,000 in the second year. He has become 
a role model and many people visit his farm.

Youth resource  
centres

9



CHAIBASA

People in rural areas have less access to healthcare. Specialized health services are almost meagre. Generally, old and  
aged people are more likely to suffer due to inadequate health services, and lack of proper transport facility restraining  
their mobility to visit nearby towns for treatment. 

Cataract is a common ailment in old age. Sometimes old people with limited access to health services are likely to live with 
it, resulting in loss of vision. 

Chaibasa’s Health Service Team identified many cases of cataract among community members which could be rectified  
by minor operation. Hence they organized a two day Cataract Operation Camp and registered 146 cases. Approximately  
70 people were successfully operated for cataract and their vision was restored.

Eye Care - cataract 
operation camp
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DAMODHAR

Purulia is one of the backward districts in West Bengal. 
About 67% of the total workforce are engaged with 
agriculture and allied activities here. This region is 
characterized by subsistence agriculture with marginal 
and landless farmers. Agricultural technology is also 
lacking here which leads to adopt labour intensive 
method in agriculture.

Considering this fact ACC Damodhar has established 
12 Agricultural Service Centres in its five project  
villages. This centre facilitates agricultural support 
service like arrangement of paddy thrasher machine, 
seed weaver machine at a nominal cost. Farmers can  
get free consultancy services from the agricultural  
expert of Loka Kalyan Parishad.

Agricultural service 
centres
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JAMUL

agriculture and exposure visits, farmers have gradually 
started adopting new methods. Farmers are taken to 
demonstration plots of various agricultural universities  
and other institutes to give them additional exposure to 
new methods and techniques for multiple cropping and 
growing of vegetables and fruits and how this could actually 
help in increasing their income.

Landless and marginalized farmers have specially liked 
the concept of organic Kitchen Gardens and were quick 
to adopt it. Today, there are about 11 such landless and 
marginal farming families which have started growing 
chilies, tomatoes, mint leaves (pudina), papaya, lemon, 
kadi patta, basil (tulsi), spinach and other vegetables in 
the backyard of their houses. The process is cost-effective, 
and low-maintenance. “The only requirement is patience 
and perseverance,” says Guha Ram Thakur of Kurud  
village. Few early initiators have now become role models 
for other farmers in the vicinity as a result of which more 
farmers are interested to set up kitchen gardens in their 
backyards. 

Jamul discovered that Kitchen gardens are a good source  
of much needed nutrition for underprivileged sections of  
the community. This concept not only helps deprived 
families in saving money on buying costly vegetables and 
fruits from the market but also becomes a good source 
of income for them as they can sell excess produce in the 
market. 

Since most of the farmers in Chhattisgarh region cultivate 
only one crop during the year and have to depend on  
other sources of income for their livelihood, ACC Jamul 
undertook the initiative to help these farmers through 
Integrated Development Project on agriculture and allied 
sectors. 

As these farmers cultivate single crop agriculture for 
generations, the biggest challenge for the project 
was behavioural change in the farmers. ACC Jamul in  
partnership with NGO, DRF convinced and motivated  
local farmers to cultivate additional crops. Through  
various training programmes on modern methods of 

Integrated development 
project
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SINDRI

An eight month customised competitive coaching  
class, Ekalavya 2013, was started for rural students 
of Industrial Training Institutes (ITIs) in December 
2013. This course aims to make students competitive 
and better equipped to get suitable employment. 
The course focuses on providing a learning platform  
for students belonging to economically weaker 
sections of the community living in the vicinity of 
the plant. Training is imparted in batches of 30 to  
ITI rural students belonging to the villages of 
Chhatatand, Simatand, and Samlapur on various 
competitive government exams. The course was  
started in partnership with Resnick Coaching Classes 
located at Sindri.

Ekalavya 2013
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CHANDA

Water management

ACC Chanda successfully reactivated government’s 
rural community drinking water project in Chandrapur 
and Yavatmal districts. The project covered nine  
villages with an estimated population of 14294 people. 
It facilitated provision of piped water connection and 
overhead tanks; and also encouraged sustainable use  
of water. 

Under its drinking water initiatives, the villages 
surrounding the mines area are provided with  
potable, quality tested water through pipelines from 
the large reservoir constructed near Shindola mines.  
The quality is tested every six months through a  
external agency. Pollution Control Board has also stated 
that water is safe for drinking. 

Villages which are away from the reservoir area are 
provided with overhead tanks for drinking water. 
ACC Chanda facilitated provision of water tanks in 
partnership with government wherein 75% of the 
total amount was leveraged from the government.  
In addition, ACC Chanda also provided technical 
inputs for water supply network. This project also 
covered efficient water management and waste water  
disposal.
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CUDDApAH

Enhancing general awareness  
among school students

Enhancement of literacy and education among the  
host communities is one of the main focus areas of 
ACC’s CSR interventions. It was observed by CSR team 
at Cuddapah that there is a lack of general awareness 
among students in the vicinity. The prevalent education 
system focused mainly on text book learning and it  
was found that students lacked general knowledge and 
had no exposure to current affairs. Their knowledge 
was limited to text books only. It was also observed 
that schools had very few books and reading material 
to enhance general knowledge and update students  
on current affairs. 

While interacting with students and school authorities, 
it was felt necessary that schools should be provided 
with adequate reading material. To address this issue, 
initially three schools were identified and supported 
with subscriptions for daily newspapers. School  
teachers were given the responsibility to encourage  
and ensure that the students read newspapers daily  
and inculcated the habit of reading. 

Similarly magazines and books on general knowledge 
and current affairs, for one academic year, were given 
to students of the Government Junior College for  
Girls. This was done not only to equip them with 
information on current affairs and social issues but also 
to help them prepare for competitive examinations  
for higher studies and upgrade their skills to appear  
for prospective job interviews in the future.

15
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Creative Hands - Art by Innocent Minds -
Employee volunteering

Art may often seem like fun, which it is, but children  
actually learn a lot by participating in art activities. It is 
a means of expressing their ideas showcase their talent 
creatively and communicate their feelings and emotions  
in a colourful manner. 

ACC, through its employee volunteering programme - 
Together for Communities, provided one such platform 
where children could freely express themselves through 
drawing competition. In collaboration with Umang 
Foundation, ACC organised “Creative Hands - Art by  
Innocent Minds”, a drawing competition for underprivileged 
students of Matoshri Rakhmabai Ambedkar Vidyalaya 

Students of Matoshri Rakhmabai Ambedkar Vidyalaya and Dwarka School display their drawings.  
Images used on the cover page are drawings of these children.

and Dwarka School. Topics for drawing included - Indian 
Festivals, Indian Leaders, Importance of Traffic Rules,  
My Favourite cartoon, Save the Girl Child and Save 
Environment. 

Volunteers were simply overwhelmed with the drawings 
made by children which reflected deep and meaningful 
thoughts in these young minds. Children also conveyed 
social messages through their drawings. 

16 employee volunteers from Corporate and Thane  
Offices volunteered for six hours each, on December 7,  
2013 to make this programme meaningful. 
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ACC’s leadership engagement in  
CSR sector

India Water Tool

In 2013, ACC co-chaired development of India Water Tool 
with keen involvement of 14 WBCSD member companies. 
This tool is a free web based tool, accessible to all.  
India Water Tool helps users visualize groundwater 
availability and quality risks in any particular area. Results 
can help users to geographically focus water related 
CSR initiatives to locations which have water problems. 
JoppeCramwincke, leader of WBCSD’s Water project 
commended work done by 14 companies and various  
data agencies of Government of India. India Water Tool 
version 1.0 was launched on July23, 2013 at New Delhi. 

The Global Fund - Country Coordination 
Mechanisms

In 2013, ACC represented private sector on India’s Country 
Coordination Mechanism (CCM) of The Global Fund.  
The Global Fund channels financial resources to help 
countries reduce the impact of AIDS, tuberculosis and 
malaria by facilitating the implementation of strong 
and sustainable programs through in-country partners.  
Through CCM, ACC participated in decision mechanism 
along with Government, civil society organizations on  
major projects to combat AIDS, TB and malaria. 

UN Global Compact India Collaboration Lab 

ACC actively engaged in UN Global Compact India 
Collaboration Lab at New Delhi on 22-23 October 2013. 

ACC created a space for collaboration between innovative, 
entrepreneurial water solution social venture, Wello, to  
roll out their innovation ‘Water Wheel’ in Odisha. The  
water wheel is a potential solution for carrying 40-50 
litres of water to households with minimal physical stress.  
Large scale implementation of this innovation on market 
based approaches will depend on Wello’s ability to  
activate a production facility or organize cost effective 
procurement in India. 
 
CSR Liveweek

In November 2013, ACC’s CSR Head moderated a session 
on Industry’s perspective on Section 135, of Companies 
Act, with lively discussion from industry participants  
and a wide range of audience at ‘CSR Liveweek’ event.  
The session concluded that industry sector is keen 
to implement CSR in the right spirit while it seeks  
more opportunities to work with government flagship 
programs. 

Roundtable on CSR provisions under the 
Companies Act, 2013

ACC exchanged views at ‘Roundtable on CSR provisions 
under the Companies Act, 2013’ on 27th November 
2013, convened under the Chairpersonship of Dr. Syeda  
Hameed, Member, Planning Commission. A dialogue 
between various ministries, companies and civil society 
members lead to key pointers on CSR for discussions 
between various stakeholders. 
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Annual CSR Business planning  
workshop

CSR Workshop for Business Planning and sharing of information was held  
December 17-19, 2013. It was an annual exercise wherein all ACC functional 
managers came together to update themselves with new developments in 
the area of Corporate Social Responsibility and to prepare CSR business plan  
for 2014. Successful experiences at various plants and other locations were  
shared by participants with the group. The workshop particularly focused on 
themes of Water Conservation, and Business Planning in light of the new legal 
framework of the Companies Act 2013.

External speakers working in the field of water were invited to share their  
experiences and explore partnership opportunities. Mr Vinayak Damle from 
CII spoke on the partnership opportunities in watershed management and 
partnership with CII.  Mr Smitesh Talawadekar from Terra Hydrotech Solutions, 
explained his work at ACC Madukkarai on conversion of storm water problem 
into ground water recharge through hydro-geological investigations. This 
facilitated participants to appreciate how to reduce the impact of storm water  
on surroundings and convert it into an opportunity. Ms Hanna Grieg, from  
World Business Council of Sustainable Development (WBCSD) explained the 
concept of India Water Tool (IWT). ACC is a co-chair in developing IWT which  
helps in identifying water situations in any area across India.

Mr Subhash Mittal, from Socio-Research Reform Foundation (SRRF), discussed 
various legal provisions in CSR with respect to the new Companies Act 2013.
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Awards - 2013

“NITIE-CSR Award for “Clean & Green 
Madukkarai” Solid Waste Management 
initiative to ACC Madukkarai by National 
Institute of Industrial Engineering, Mumbai.

Corporate Excellence Award Best Overall Corporate 
Social Responsibility Performance in 2012 to ACC 
Kudithini and Responsible Business Award for 
Environment Leadership to ACC Madukkarai from 
World CSR Foundation, Star Group and CMO Asia. 

Global CSR Excellence and Leadership 
Award to ACC Madukkarai, category 
Environment initiatives from World 
CSR Forum

Eco Award 2013 for Solid Waste 
Management initiative to ACC 
Madukkarai from British Council.
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CSR Expenditure - 2013

Focus Areas 

Total 22.76

Amount  
(` Crore)

Enhancing Literacy and 
Education for the community 4.18

Livelihood, Employability and  
Income Generation 5.55

preventive Health and Sanitation programmes 5.94

Equality & Women Empowerment 2.02

Community Environment projects 0.87

Building Community Infrastructure 3.10

Other Development Areas 1.10
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About Us

ACC Limited is India’s foremost cement manufacturer with a countrywide network of factories and marketing offices. 
Established in 1936, it has been a pioneer and trend-setter in cement and concrete technology. Among the first  
companies in India to include commitment to environment protection as a corporate objective, ACC continues to be 
recognized for environment friendly measures taken at its plants and mines. Its commitment to sustainable development,  
its fairness in business dealings and the considerable on-going efforts in community welfare have won the company  
acclaim as a responsible corporate citizen.

www.acclimited.com
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